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HONEYCOMB 1/2 (October 2000): 1-14

Conflict

Jane LOPACKA

onflict is unresolved differences between two or more

parties. Conflict is an emotive subject. Passions are aroused;

anger and fear cloud our thinking; ill-considered
words and actions result in regret, remorse, and guilt, and trap us
into a state of helpless subjectivity.

The natural outcome of conflict is more conflict. The Biblical
outcome of conflict is reconciliation and restoration.

_ Spheres of Conflict

Inner conflict. All conflict—external and internal, no matter to
what scale it develops—stems from internal discord. Conflict has
its roots within us. Most is “inner conflict,” and this causes more
stress and hurt than all the physical forms of conflict put together.
Conflict affects us all. It is a battle that begins and rages within us,
and its roots are desire, selfishness, and fear. Its weapons are
psychological and spiritual. We are the casualties: we lose peace;
we lose confidence; we lose sleep; we lose health; and
eventually—if the inner struggles are not checked—we may lose
our sanity or our very lives.

Interpersonal conflict. The silent and secret wars of the inner
being will, if left to rage unchecked, break out into overt
aggression towards others. From the time Cain’s disappointment
and anger burst forth in violence against himself and his brother the

Ed. note: This article is a revision for publication of a presentation made
at the fourth annual meeting of the Evangelical Fellowship of Cambodia
held 14-17 February 2000 in Phnom Penh.
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stage was set, and succeeding generations give continuing
testimony of man’s inhumanity to man. We see it every day on the
news bulletins: “My rights are not your rights; but I am stronger so
you must lose.” “I am a woman; you are only an unborn child.” “I am
a man; you are only a geriatric burden on the family.” “I am whole;
you are deformed, disabled, different.”

Family conflict. Living in close proximity to others requires us to
be sensitive to the needs of those around, to be less insistent upon
standing up for our rights in the face of pressure on our boundaries.
Yet there is a limit to this sensitivity. There is a limit to the space
we can give others before the pressures on our own family become
unbearable. There are economic and social pressures on families.
Sensitivity to the needs of others helps but is not enough. The
conflict that arises from the failure of expectations, the loss of self-
esteem, and the social stigmas which accompany poverty and
deprivation will not be removed by sensitivity; social action is
needed on an enormous scale. Families which are internally
disorganized and chaotic create chaotic social conditions which in
turn further disturb individuals and their families.

Intergroup conflict. On all sides, people group together and
declare their positions. It happens everywhere, whether it is
workers versus management, black versus white, Khmer versus
Vietnamese, opposing football supporters, political parties, or even
different churches and denominations. Each declares itself to be
right or best, and the other to be wrong or inferior. Groups not
only bring people together, they also divide. The power of the
group to bring out both the best and worst in people is remarkable.
City conflict. Today- intercity conflicts have been reduced mainly
to sporting events and competition for investments, industry, and
tourism. Yet the seeds of conflict remain, and the phenomenon of
the city divided against itself is again becoming common.
Mankind’s more recent history has been one of growing
inequality—in lifestyles, income, housing, education, public
services, and the general level of public amenities. Increasing
inequality must inevitably lead to the polarization of peoples and
cities, and this in turn leads to civil disturbances.
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International conflict. The relative “peace” the world has
experienced since 1945 is one of the longest since the Middle
Ages. But the absence of full-scale international conflict is hardly
a sign of true peace. There are civil wars that become international
due to the interventions of NATO. There are many international
conflicts being fought all over the world. Each of the world
powers has been engaged in “limited conflicts” during the past ten
or more years (the Gulf War, the Falkland Islands, Afghanistan,
Kosovo, Chechnya, East Timor, etc.).

Spiritual conflict. Despite all that we see anund us, despite all
the focus on social confrontation, whatever the level, the real battle
is a spiritual one. All conflict, from inner conflict to cosmic, is
spiritual and will increase. Though this world has seen a surfeit of
struggles and is sick for peace, peace will not come until the Prince
of Peace brings it with him (Isa 9:6-7).

But this does not mean that we despair or desist in our

efforts to reduce the effects of the spiritual combat. Peacemakers
are the light of the world; they are that city of refuge that is set on a
hill; they are the bearers of the peace of God. The world needs to
see them, to hear them and to feel the power of the peacemakers:
the children of God working with power for reconciliation in our
generation. :
As future church leaders, missionaries, and Christian
workers, you will have your share of conflict to resolve. Perhaps
you have already been engaged in conflict—either by contributing
to it or trying to resolve it.

The Bible urges that conflict should end in reconciliation.

The natural outcome of conflict is more conflict.

Conflict affects our attitudes, health, activities, and hopes.

If an individual is the victim of strife, then it is important for
that person to take steps to restore his or her own inner peace
before trying to help others. It is appropriate to ask, “How
much conflict is in my own world? Is my private world
disordered? Am I under pressure from surrounding and inner
conflicts?”
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e Many church leaders affect their flocks because of their own

inner conflicts.
A Swahili proverb observes
“When the elephants fight the grass gets hurt.”
Remember:
o Conflict hurts.
e While someone is hurting you, you may well be hurting
someone else.

Sources and effects of conflict

Conflict always starts in the individual. Very often it stays
inside. But who pays the cost of conflict that remains within? And
although conflicts may stay inner, they do pull others in. On the
other hand, who pays the price of conflict inappropriately
expressed outwardly?

Sources include Effects
Poor communication Individual
Poor leadership Corporate
Personalities :

Conflict is a part of life, it is here to stay, and it needs to be
addressed. There are positive and negative effects of conflict.
There are appropriate ways of addressing conflict.

The conflict cycle

CONFLICT CONFLICT
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Conflict arises when two forces desire two different
goals. If not dealt with, conflict escalates. Doubtless my readers can
think of examples of conflicts that have escalated unnecessarily.
The imagination runs wild during the storms of conflict, and the
gaps in our factual database we fill in with our imagination.

There are three possible outcomes from conflict: win/lose,
lose/lose, or win/win. How can we get to a win/win solution in our
conflicts? By dealing with the root of conflicts, and focusing on
long-term implications instead of the short-term issues. In order to
reach a win/win solution, both sides need to be willing to lose/lose
first. There is no winning without losing.

Listening is the best route to conflict resolution. There are
varying approaches to resolving conflict, and in leadership you
need to know your style. If yours is a useful style, then develop it.
If it is not a helpful style, then you must be aware of your
responses and change them, otherwise your leadership will be
flawed.

_ Sometimes a third party is needed to negotiate, but many
would-be negotiators are not skilled and can make matters worse.
Sometimes the third party, or negotiator, brings the two opposing
parties together too soon, thus forcing a confrontation
unnecessarily. In Cambodia the third person is expected to resolve
the conflict. However, peacemaking means helping each side or
party to resolve the conflict themselves.

The Mountain of Conflict

Conflict Curve/Route

Phase 1—Differentiation

The movement at this stage is to focus on differences. It
should be remembered that different is OK as long as it is
comfortable. However, at the Differentiation Stage people tend to
gravitate towards those who are like-minded people.. This brings
distance between “them” and “us,” adding distance. The imagination
takes over and you begin to see danger in every situation—whisper,
whisper—and difference takes on the added dimension of being
dangerous.
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| RECONCILIATION |

~

«, Cease fire
Decision to c@te{calate conflict

DISENGAGEMENT

(keep parties separate)

9. Separate Parties
{withdrawal)

8. Cease Fire/ Truce
(reappraisal)

7. Withdraw
(truce)
| DIVERGENCE | CONVERGENCE
(keep parties separate)
6. Position 6. Facts

(prepare for attack) (share facts)

5. Support 5. Feelings
(lobby for support) ) (share feelings)

4. Unity

(collect information) (share vision for a way forward)
| DIFFERENTIATION | INTEGRATION
(bring together)

3. Add danger 3. Confession
(see differences as threat) . (Ownership)
2. Add distance 2. Repentance
(focus on differences) (Commitment to a new way)
1. Notice differences 1.Forgiveness

(Letting it go & value differences )

Adapted from conflict curves in: ‘Peacing together’ Dr.D. Cormack — MARC 1989 & ‘Conflict’ J.Huggett — Eagle 1998
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Phase 2—Divergence/Polarization :

Each side develops a sense of unity within itself, thus
setting the stage for conflict with those not within their party.
Once such group unity is established there is no trust of outsiders.
Now we build support for our cause because right is on our side.
We talk to key people—management, staff, politicians, church
leaders, etc. Once we have our support in place we get into a
position where we can damage the enemy, or opposing party.

Phase 3—Destruction .

The first degree of destruction capability generally focuses
on destroying your opponent’s values: their beliefs, morals,
Christian integrity, etc. If this fails to get your way, the second
strike is directed on destroying things: property, projects,
relationships, etc. Finally, if the conflict continues the third strike
is the destruction of people: reputation, health, even life.

But what happens if you don’t get the vote, if you lose?
Because losing is a possibility, you become willing to give
absolutely everything in order to win—suicide. Our world lives at
this level. This is the MAD level of the strategy-—Mutual Assured
Destruction. In fact, if you get to the top of the mountain of
conflict, you discover it is a volcano. The higher you get the more
you burn. This step takes you to the top of the volcano.

Yet conflict stems from selfishness (self before others, or
self before God), which is sin. We have all contributed to conflict.
And we will do so again. But the sooner we recognize the problem, the
quicker we can turn things around. Conflict that gets
to this level destroys people, organizations, programs, churches,
and things of great value in which people have invested much time,
energy, and practical resources.

’ To capsulize the previous discussion, we may note nine
steps up the Conflict Curve on the Mountain of Conflict:

Phase 1—Differentiation
1. Focus on difference.
2. Adddistance.

3. Adddanger.
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Phase 2—Divergence/Polarization

4. Establish group unity.

5. Build support.

6. Position to damage the enemy.

Phase 3—Destruction

7. Build destruct capability—destroy values.

8. Build second strike capability—destroy things.

9. Prepare for suicide—destroy people (at least self).

Just as there are nine steps to out-and-out conflict, so there are
nine steps to reconciliation. What is important is to get to a
win/win resolution. If you spot the problem at step one on the
conflict curve you can begin at step one on the reconciliation
curve. Likewise if you stop the escalation of the conflict at step
six, then cross over and start the descent to reconciliation at step six.

Resolution means ceasing from going up the mountain of
conflict, and crossing over to the other side of the mountain. Once
there, you take stock, resolve the conflict then come down the side
of reconciliation.

Reconciliation Curve/Route

Phase 3—Disengagement

Look for a way to separate the parties. If you are at step
nine on the conflict curve do not try to bring parties together to
resolve things. You separate the parties in order to work with
them. If one party thinks it can win then there will be no
reconciliation. If there is no cease fire or truce, then permanently
separate them. Suspend interaction between the two until they
come to a truce position. Rather, get both parties to withdraw from
the intransigent position each has taken, and generate a willingness
in them to think that there might be an alternative solution. If you
can get both parties to say, “If there is a hope of reconciliation then
let’s attempt it,” then you can move to the next phase.

Phase 2—Convergence

At this point, continue to keep the sides separated if
- possible. But share the facts. Log what happened, or the sequence
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of events. Where do the two sides agree, and on what do they
disagree? Get each side’s feelings out on the table—*“How did you
feel about that?” It is important that all the feelings are expressed
and none are left to fester. Festering feelings turn to resentment.
This is one of the most personally destructive emotional
conditions, and it mostly affects the person holding the resentment.
Feelings left undealt with enable people to easily cross back to the
conflict side of the mountain and re-ascend it.

It is idealistic to say, “Let bygones be bygones.” At the
stage of sharing facts and feelings the past must be discussed. This
is the time to bring clarification to facts, clear up misunderstandings,
talk about root causes, etc. Only when all the past has been
aired and discussed can there be closure on the past. Once there is
closure, neither party can later say, “There’s an issue I didn’t raise
earlier.” Once there is closure on the past then the process can
move to exploring a vision for a new relationship.

There needs to be a common vision for a new relationship.
It may be that you’ll get peace but not reconciliation. If there is no
shared vision then there is no reconciliation. This is where the
problems are really solved. This is the place where both have to be
willing to lose/lose in order to win/win. Unfortunately, people
often are not prepared to pay the high cost of integration, and this
is a crucial stage in the reconciliation process.

But once you get a commitment to try a find a way forward
the next phase is integration, and this is when you bring the parties
together.

Phase 1—Integration (making the two one)

Everyone needs to confess or take ownership of the
problem, and openly admit responsibility for escalating the
conflict. For people to be able to do this is a strength, not a
weakness. This fact must be conveyed to all involved. Then
follows repentance: commitment to a new way, a turning around
in thinking and in relationship. Finally comes forgiveness, or
letting go. Both parties need to say, “I will not bring that up again.”
It is no good to say, “I forget,” but we can choose to not
remember. People need to be vulnerable enough to say, “I got it
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wrong. I commit myself to a new way, and I let go of it.” A true
biblical perspective of forgiveness is necessary.
Summarizing the above, we find:
Phase 3—Disengagement
9. Separate the parties.
8. Call for a cease fire or truce.
7. Get both parties to withdraw from a position of intransigence.
Phase 2—Convergence (keeping both parties separated)
6. Share the facts.
5. Getout the feelings.
4, Develop a common vision for a new relationship.
Phase 1—Integration (making the two one)
3. Confess and own the problem.
2. Repent and commit to a new way.
1. Forgive or let go.

" Integration is expensive. It costs in emotion and vulnerability.
Most reconciliation processes get only to the facts with no
account being taken of the feelings, and no commitment is secured
to pursue changed permanent relationships. Even if the reconciliation
process does not get to steps three or two, Christians still need
to forgive (step one). We are all responsible for our responses.

Conflicts, instead of tearing relationships apart, should
become the stepping stones to deeper personal relationships.
Growth and change do not occur automatically. They flow out of
the effort we make to resolve our problems.

Reconciliation is a high quality product. The role of the
third party is very important. If you are in the third party position,
clarify why you are there. Warring parties subconsciously look for
a common point of reference or agreement, the lowest common
denominator, and that may well be the mediator. Thus the
mediator becomes a victim of their conflict! The mediator, or third
_person, gets 70% of whatever is going.

Most conflict, though, can be resolved at early stages if
leaders have the courage to take action soon enough. Third parties
leave intervention too long, then they make a mess by trying to
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bring parties together too soon after the unity stage. A major step
toward resolving conflict is getting people to appreciate each other’s
differences as different and complimentary, not as wrong.

Styles of handling conflict

®

Collaborate

As the weaker party, I'll go along with it for
now.

@

Avoid/
Withdraw

Ducking and diving. If I can run fast
enough I won’t get nailed. I can’t win, so I
withdraw.

Defend

Still no mention of my desire, but I’'ll make
it difficult for the other person.

Compromise

Ideas and issues are mentioned, but not
truly addressed. However, I give a little in
order to gain a little.

Negotiate/
Yield

I’m not going to get all that I want. The
process by which we begin to walk towards
one another (and it’s my job to walk a little
quicker). I give in order to get along.

Confront

We jointly sort the problem.

Compete

Aggressive about what I want, but not so
concerned about what you want. Innocent
people get hurt in competition.

Attack/Win

The best way of defending is to dig my
heels in. Itis often an ill-prepared position,
and you’ll find that the opposition is just as
ready.. I must win at all costs.

Reconcile

Reconciliation is assertive co-operation. I
will say what I want, and I will listen to
what you want. I am medium on what I
want but high on what you want. Both
sides win if we resolve our differences.
Matt 18:15.
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I must recognize that both I and you have rights, and be
commiitted to ensure that both rights are heard.

Principles of resolving conflict

1. Tackle every conflict immediately and positively: accept every
disagreement as an opportunity to deepen your relationship.
(Eph 4:15 “Speaking the truth in love”), or

2. Select the most appropriate time: (Prov 15:23 “How good is a
timely word”). Do not say “later,” but fix a definite time. Be’
sure also that the subject is clearly defined so that you both
know what you will be discussing.

3. Clearly define the problem or conflict issue: it might help to
put it down in writing. The more narrowly the conflict is
defined the easier the conflict resolution will be.

4. Keep the issues practical, not personal: keep the issue clear
and always before you. If tempted to wander to personal
attacks, then quietly and gently draw attention to what is

- happening.

5. Listen carefully to the other person: (Prov 18:13 “Don’t
answer before you have listened”; James 1:19 “Quick to listen,
slow to speak™).

6. Accept the responsibility for your own actions: blaming others
erodes relationships and does not effect positive changes (Rom
14:13).

7. Identify alternate solutions: once each person has aired the
problem, the need for behavioral change becomes clear. The
next step, the solution of the problem, is not necessarily easy.
It requires concentration and brainstorming. Each should think
of as many solutions as possible. Look at all the options.

8. Decide on a mutually acceptable solution: after carefully
identifying all the alternatives, evaluate them and make a
choice. If one of you likes an alternative but the other finds it
unacceptable, discuss the reasons.

9. Begin at once to work on the agreed solutlons concentrate on
your own part of the issue, leaving the other person free to work
on his or her responsibility.
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10. Keep in mind the Scripture’s insistence on the principle of
forgiveness: a lack of willingness to forgive is often a greater
barrier to solving conflicts than the offences of that person.
What does the Scripture say about forgiveness? Being an
example more than a judge is extremely helpful in resolving
conflict. o

Some basic assumptions about conflict

1. Conflict is largely inevitable. Conflict arises in part because
everyone perceives people and situations differently. These
different perceptions allow for different options and choices
which, in turn, cause conflict.

2. Conflict involves personal values and basic needs. Every
human being has basic values and needs. These have been
defined as the need to be loved, the need to love, and the need
to feel worthwhile. If these needs are not met then a certain
amount of deprivation is felt in the personality.

3. Conflicts usually emerge as symptoms. We should be aware of
the fact that attempting to resolve only the surface symptom in
a conflict will not clear up the root problem. An attempt
should be made to look below the surface and discover what is
the basic cause of the problem.

4. Conflict must be dealt with as quickly as possible. Some
people prefer to ignore minor conflicts to avoid “rocking the
boat.” Thus when a major conflict arises they are unable to
deal with it because they have not learned how to handle the
smaller issues.

5. Conflict provides opportunity for growth. “Conflict,” says H.

 N. Wright, “is like dynamite. If used in the right way it can be
extremely helpful. If used in the wrong way, however, it can
blow a relationship to pieces.” Facing conflict is a way of
testing one’s strength and resources.
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Five ways we communicate

1. Dialogue Two way communication

2. | Discussion Share factors, views & values

3. Argument Aim to win and conquer

4. | Row Aim to win and put down

5. Talk Listen, pray and resolve the issue
Resources

Cormack, David. Peacing Together: From Conflict to Reconciliation
(N.p.: MARC Monarch Publications, 1989).

Huggett, Joyce. Conflict: Understanding, Managing and Growing
Through Conflict (N.p.: Eagle, 1998). .

Lingerfelter, Sherwood G., and Marvin K. Mayers, Ministering Cross
Culturally: An Incarnational Model for Personal Relationship
(N.p., 1986).



siasj@ng o/l (55 B000): 94-al

ﬁtgis
1165 152 21¢iM
- desfesfesfesfesiesk

c o v

sgiAtusmighmidnsBanardpanuthhman griSa 4
gim:Atumavsyradamignd 1 miSuigmngndd
] ~*
ahe) Aliftgih andih 84 rushnw sl geanidia
wedndis aesd &8 majaididnugimiliminmgningdnseaime
misenAants Tyl 84 figme sfiwdadAsgindisegamn
yrtama{asBplunes s ]y
sgmugdnsiadigAmadimemainsBardit 1 ugsnigh
o~ o~ @ al
eagtatimeAdmididn 88 mianvmegoidusgjaim

ipenaiecign:

wrgepBaits modadimAmasinaniyd 88 sl ds
S{ANSAMidnuAgn:e Fussaniemitimnans 1
ssgemagssiuAihsslobneda 1 sigemandsl Sigatns”
f stﬁwﬁngnmqjmsmnms%'a 1 mindmvifanipieinditis
S RTANERANEwE sUTwhnssgnnsnmbriaginne
hAtsyfibyuidnmoily 84 muisisnsslgaedidiwusiuss
h B SsseREL O mmAws iiwEAcssRAWAS 1 Minruasn
A Galg 84 ewahignan v elhAcdadismd: efaqsiash
ege ang efaqiadanty sdinanBans nfaqavdaiemn s



ob edafiing o/b (57 ©00O)

shusgisng Adudsiamminnsgannadargiqaidage tmndy
winunagimapinhtady stiwsgdiinatsianmitafiniua
seshed

31k ahiyss ﬁjb'lf:iuﬁﬂﬁl;fg:lﬁ 84 :ﬂEﬁmhssa‘s maﬁh
IURIHEAT] 4 wmsmmsmmsfﬁmhuﬁ tarudamaidsgsdn sene
sansgﬁsﬁmgswcggfmm%nsmss;p.ssdmsgﬁuss 1 BUiisnnsts
mionGs 84 ﬁ’tﬁ'hmﬁimﬁsu’"sﬁmsﬁgfmnsm:mﬂmﬁipﬁihgh
gama stiwdh garvaima 1

?m:*’lﬁamfmsmsmgjh iesaalitmagunetadyu
gniﬁfsﬁ@mmﬁgﬁnmnﬁﬁgﬁ{;ﬁsmmsgﬁ{;ﬁsm.sslﬁ{;gmh 1
pdbsdmhcheannsigistabififuipnsnamna: “R3divaighda

fuathaigiusinn Uigsdhuspmegginthy Srganaipinmms”
- 1N sl'N uos - ~3

“wm sinyahs hadughBSana(gnigianus” smothuims
hald gl ugRansEANIIM:” “gthusaljavRUGAN:
"l [ 2z nl \-.5 1 -1
Prhfg: rugan:, Amime, GigRssaItA” 1
R [HANI mnmssiﬁbmnﬁﬁmﬁmﬁwﬁﬁussﬁﬁsigsma
Badem:sushinimitagn sumssiﬁ?m gmﬁﬁswmsssﬁﬁﬁmssf
ﬁ‘igmmsmhﬁhms[}inﬁgqsﬁsm,mgmsmﬁnsusmmsmh 1 Uig
sslmataasnnadsm:misnifica: 1 waldsAnnAgsemiesm:
ansu?:&mﬁtm'jqjﬁﬁafs yalAnssmusi{gaNNUsIRBARS Ut
L al [~ ] t (]
BRNGFIFNE 1 asmuniiudig 84 s putanir s
fEanIFignus o m:mn&%’hﬁsmsﬁmfm:wﬁigﬁafs Anthges
R5let) fﬁﬂﬁsméLﬁﬁLms'sﬁssjmss 1 drmsiRnusRnidjaiimion
mSESFﬁjGﬁﬁjﬁﬁ AtmaRumagimismingshl siwsanfany
qstﬁﬁﬂ;’smgs EamssimsmanﬁLﬁ g4 mng:anBhBaainadn
. [¥) =4
st SA URmase incungmneahuRtmIsiqarGms

daywidasels 1 [ganigiagpustanssinagassig)usivie



wpg:dan, wbisisdadenBlimbgunsueyswusunanssdl
R osgguusueyBuinswmdlglivnsgy sslusyuEsBinse
- (OLYN) By swgssssaveErieumy umussansyutEs
gy Chupssmbng sslimngvadlves 1 ssuwnsyBns
slugefoy wmBrRipsiniilyss@uliagmewsin 1 ua
mana[TRugnInwIRBRHRMANLILY PDRG IBUWWEnLOY
YsnBIRShYLLINLY WS, GBWSULBNIN] YiueSeAIy
- wlssuyinstunsasuasialbisispuanlsdl
wsessswmns muswsrils vy frvsasyBusunswusss
wysBluwansmsafrsamsaninsglssuny 1 unEran bty
alnausnwsysisudlunesmuns uunsweiugn sasswaduay
s ulugubl Lsaguml}umﬁ;sa :sRabEfuisguLy 9
whswlypymBiusrynfivsarnsdliwgivlnstd « u[5
wiissBmapiuwunsinlbdleiivy wusduwedloysuaanist
wdlssgullihmin sinuyse@nsnulEn & putanysigs Sun
frve wimiggmasasrswnsdluaudluugslsyunwiiilusg we
weaundlebBlmUisgisaldlsnueiin Siliny gdlsadin
h ;Imgg\;gu&:ﬁmggfméaqﬁwsgu’lm:quqg
spssibseisiBivasslhpsallosntawrug 1 mubauninuusul

wy ss: T Esusbitvermwisulegumdbasall 1 cul rsug
Btysypulimung pymisrpendli sBladlustysdransbmignoud]
sk Cofbimwy gy Cufbispubasesii mdswismbunis
fun:vuy wisubdsyslwulinedlig awuufesedles n
ultwsubesrwaliBiulnui gdlpdlnuggeedlnugiuiuggss
muy wBjuadlsielsiugag . wiulipearngnwgowdlmns
Bmiwaflowannfivia posmsuBindlis sdliuenSn

k winlinvasreBladl e CulBnsnnsnees
Wpuaniiilansny agrsuwescinimeupuwsBuiinss ugmu

2
NG L33



od adajdng o/b (575 LO0O)

manin” gadgama 90 g nghidl yifama (opemEnIs
119, sMARRIAL (Faulkland Islands), MUJUNEANA (Afghanistan),
Al (Kosovo), BREWN (Chechnya), §EIMMAERE ( East Timor) 1554 )

gsgneisignan silfigeisssiianediandmeaigimeeia
s mamsgingpuaselsbmijpausysiasay aEathAnma
s iRawigiinigadin: Ansyisgwalignan 1 (ausid
grnssmitiminsggennsselndin:unadg Fitannns Ao
gegn:adignan sisds dimsigneg Ragis 1 Hdfansannis:
inasdmaimalaamussmiswe st ddsnandgadusgms
sdqacsimafin Audmnisdadafinunte sURAnI(nHYed
tssugmnaiwncsdmnm:yatgeudn(gd Granus &9-a)

digsa:Falyamadwe efibuaisulijy yanswaimda
Hutiuaindh gewsidgmaisminasgattmansgiey 1 ga
gpdpagmnacingissanfes sdiwgniaAtSnacadigamnma
tasumbsalis suwnnsnftignsiwna§maUA R mad 4
BUAMIEIMIGUARIS ANUNAA SUTwegRIMIYANNIRAMEIaHHA
fpdpAcgavaindniandn s mit s dainmesintms
gpapaacmaruadnedl 4

ﬁams:mgﬁﬁﬁs‘igﬁdémmmﬁmﬁﬁ fneoags 84 gAtiims
{Bapasm: gnaawmasinnatatim:svaigs sdusEmdzianty 4
winumgrmadmanils gedimelghdigm: Souatuhsnm
R mispiismatig: wwmmnany sdufnpnadim:d
sEnus 4
o (mafdimaiinadjgivmusemigggn
o ngmugtstatinAgivagitimimaingii
o tigudiadanuanimauiiiun semn aongmn §4 Rroljusin

gpes

G



Sig1 o6

sisygumAtdaibimitamang mmidnaindaint
e (gigjrunadimsifnsiuligingmnnhplsvaims
8 YRNIANUNYGIHARES “I'ﬂ‘ﬁ'mmsﬁmsqjﬁ&ﬁl:w:m 6B
b3 gH smﬁatj:uﬂmﬁjmmsswmsﬁﬁmﬂ? sRenamans

mssmmsmsanﬁLﬁm sﬁssmsLﬁmmmﬁnﬁsm Fignus

o~

[ ]
o 2

‘95 8:»

v

asung fm a4 ssdmaﬁasg?"

(= RN

adngigrdgosfia o: ﬁsnmsmtﬂaw:]ﬁwmss fspemsia
P NAFRITAIOREETIAS
sumedacajidyusiehe

“snsuditnun:a saglegrumindime”

It

L. 9

BIGHE:
o dimgruimnimv 4
o sabnaiamyAfnafgenning megnfuinuinaEe
> > 1 < .
sindrenSmuias 4
[UsAn 88 sgnuTsNEm:
digthagmunvifesayanyng 1 ddrmohaise

o~ o
U4 c J

siagh 1 gigifsmmiznsdsigiatim: faasaloninagar
stfiusien: imdimsiagpuplnauthannisiaind dinzems Aim
gratesd)naelonnaias 1 snaed)a sBammulnigiatom:

iduma alftasadsirlswdaasuigge

wan LELRY
g: msLmLﬁswmﬁsa YHUEAY
g:mndnsi iRy
t;gn?ﬁmﬁsm:
grg:Acigrywisfa dainealnafinea: sfiwh{gimega

o

UENA msﬁsnm?gms 38 sigmalstig: 1 NANENOAY

(=}

sygramatgaurmaidim: 4

o~ wr



o sdasifinyg o/b (5551 BO0O)

ipfdems

gegssReedi salsnautdrunsngiafitaime sedseneusaiii
gaum o sBsdadadnpnussetimemaintiigiy 1 shewRnashis
grmsivaigmehngiiaamindiatimn: fanumafamaiagibegjh
mumimiBseins 4 simabis:iniassiasisavanagamatans
nysiamrmsRacgid sdiwdamslia sefadamsadace Eseintenm
séwﬁsmﬁﬁwﬁmﬁa 9 ,

WISUIgRT M RAsMGEAASSTR AR tEy: /e,
SUTVSIT U e 1 sRedhegrudimeanmwauzny: salnh
SrIuATRBAnBAEIYE? Tt mEe (ANt grsyAsiatig:
iiiundaieliimigmanAsbausisnaiiads aosf)anitsnnig |
sddjEasunagansdenm: ppnmngyng: anstamaeinfiediats
ggrumwadinm: st sun/eun Hdylais 1 HIsmingiam
PRI SMIGIMERES 4 '

ﬁliﬁﬂﬁﬁﬁ]ﬁﬁﬁjmwuﬁjﬁﬁﬁﬁﬁﬁ$uﬁj$ SFUNRLITEES 1 WS
?EﬁﬂLﬁjsmmﬁ]FLﬁﬁﬁ&mis"] powsin: siwnamnthandns
HAEIMIANAIET Reusisn 4 Lﬁﬁjsst"j?ﬁwﬁmﬁﬁm?ﬁswms[p-
snss saeus:(gitauRig]Eh 1 [piiasihEstuadifns{usanod
59 suEEATE{Ea unly SomemaReuRuIvaiEA sUigAI s iel
si8adimise matgadnsitusdgniifomsivinsana 1



Sig3 ko

mpug:mAs m sinsigisidhancion fismagnsimim
ifs Bumadam siwmuiesilanimaiampnicusd)s 1 ga
MASMAS M U gAsisusimAdmaiginfsnneniysmatng
smﬁﬁﬁgjmsumﬁﬁﬁsmsﬁmmmmsmmﬁ 1 salimigssAgtmAg
M G{EiGH M [pNgMad | sreSchehanmases migjgpmade
fiwmAS g GIsEN: (e tigiNuIgand

| fincigs

spdme(ge)incig:
éamamases ASFGIATNUSAMAATE

srumsaldamamasss: Aifiasbmagasg ﬂﬁﬁjhiﬁ&ﬁlﬁ’l
migasm Acsidngm (OK) ANUAMNMIS (RIS 4 sR:thunBnmA
shets sSldamamas AIEEIANNIGIMAS AT UG EIUSIA(FIY
AMAFUHATHAIAUMARAREGE 1 sa:siungiuemeht “anss” 84
“efin” Ahmivigud i v sinaf porBpeiluidgjamsmuug
swgrm s usdrundm spmegiisalindgiampsitens: Adims
BuNwIBISEEEs - iiwmngam nauiguibduiismigmasyn:
ginmatasBardia 4
SamdmesBle: madiunfim maunigm)

mAfywr ufigjaflamijuivialoaghgahading g
gege ﬁsﬁﬁgmsmﬁmﬂﬁgmﬁjmﬁwﬁﬁmﬁm sumﬁssslﬁhmﬁ
susdgs 1 salinnsidnsnuiussivuaginauidsedia FRINTEEN:
mamigndaibanimse Reiiasseiaas miniigaindygsng
susdedl ipnemagfuigifcalanntds 1 nisdununemaugeagg
87 geth HATAY(ER URA gRsng gndngigadd 1nsM
maSidamamisiigiuaiady alganighidnsniagasiaianié
magusiansiamesim gt v mAdmadiuainBans



b adasj@ng  o/b (5e51 WO0O)

| opssmbledin: | | opoimbisueggpig |
-
= ~
uepyitan:
airrsusmtione
- ~
1D 814 8911 N
_______ - - - -
FIDBEBRL
&. fqgnmBginmen
d. wei
. MAvSuNweyem
singvtganarfingy
¢. Srgtmmisiqg ¢ piomtANmIgnRIUn
G. ymRNRmadiEsmIuIEm G. S I neBREIEY
U[EIURIEe 1glyerintmigmiguming
PIDERIPHY PUSRIREHESTINNIGDY
M. ANAMmOImeHA M. GGUANAIRUA
B. sinnnatn b, anusims whsemssig
9. aymetimngatynm 9. 1rtung

Adapted from conflict curves in: ‘Peacing together’ Dr.D. Cormack — MARC 1989 & ‘Conflict' J.Huggett — Eagle 1998



c’ég:s bm

SamAMasEn: TTELSME (AN
thegsdl mBndyhiatmmwsmn daselsdmidgumiasiug
Bimiuaign: seunfidid] siunt cusfacintagiansivaignss

ou

14 sfedarfmia: Saaduumugitvaignte smdnnshusipuns
§hs Asfeshimwginigamidfimasingnuwgen: gauyf
Aeniams sangsd a4 sA§ddn sHaisthdimeeslinug smeme
hwqyundd Emidgmselslusag: ARadn emn ayditas
-~ L] " “u 1 u
B8 4
tigshmad fannfncdih sSlamyntanasgruairuisi(g

wedasBgamm? fspnemimmAnmigwidrumsdisAsnans
sasusEn: #AtRetmad(a8ncdfneined ginmanyauiineg
sfunsAvnagian 1 fasnfwsainbafeslnBacacsdin 4 sas
AtA{BaAdiagun tauganpgmisimauelimsslsn shwmam
#:# (Mutual Assured Destruction) 4 salfiamitin [usdarBunigd
nusApuSiatm: sasnirednn Bogfagu 1 iffamaingsd

u

simatngid 4 dunara:signselanidgrigsia 4

o~
souitnunem: gesiatimssmisdamminws (gsnhys
#AAte § sshhvs(nithys Brutiddioy nfaddammnmaytd

o

sfagime 1 sfisndaFaEgimiuied]s 1 gigsalnaianscds

ggRIANIUIM Mutaielmuiag(tRqns 1 dimidnisnan
» v o~ < o~

A{BnsacAdRimusa) slams sinanyit nadd Sadneiagne

taumaniyenans fansalghimesanstamusn Biunm

smwaaﬁsmsmmﬁgauﬂasﬁza 4

sdefeushulimifimapoes rfamsnaimaigidunagia
igiuasBugamatatm: Gigiagma:
SamAMes8o: MISSRIANISIMNgAIE
9. sghasimnssiaem

b. uigusmuysem:



bd adaslng o/b (e 8000)

m. vigwsmeghA
Samsmesie: madivalig matusigm

. wiflamiguiuiagny

. Aenbnyif

5. fjudsinddjommeosd
SamAmesda: mwsmn

i, shtmuwsmn-ggmsiy

~ &~
o

d. samhusjuimidlo-dghmiuai§

& sfjusifuguns-thimusagahanmeamaiganty

sBwadins & wnh pammiBatimn:sippgism: maguns
& nhaghmsﬁéqjﬂjzﬂyfaf 1 Gausiond Aegrsdiam:{anu
age/ny: 1 sidagnmauisslyanadunsd o simafethas
sedfrstaig: gamomoifudinad o ssimufamestsafusis
midgedn 1 iiadaunnsy dinsuivrutsioininginga cal
fumad b vguunst: iiwetBedngmdpgpgitimad b 4

masfma s Simsgiagim: siiwgnielns
sgjatag 1 phenunmigaugrialFim: gridmianuagdedanas
S vmUyRG:aniigniamgg s |

soEimegeinmigpsn
< SB‘ -

Samamesdn: AIgATw

imsBruwnnouiy sfujiivamAgiain 1 sfelathinain
seldumsd & slumsmaiatiy: auignpunssimAsisiunge
sAdfse pnesisdias v agudiunmBeinds iddi s Gmathyeunns
b 4 siedamAywangua(niiang: snusm:Famamidjdp
sgjes » sfeGathmamiuitifa ¢ dinMiuegse s tiun
gﬁsﬁmaﬁﬁsu&’ 1 uIUUsAMEMAISSiAIAYMNFIRIANE 115

Ll n au e ] u



cig1 b

gruprrRERaiFmAfIAMIUIg 1 thehhgmAsiafdngustisdiun
vgdsatde idumAiywgnadnfivwn iiwulsgmamn
- (p}

@Lﬁﬁggwsmghgﬁsﬁ iddjAsdpinutmnavspgwdan
sdgsd]n v sfsdathunmusigmAsinfifunwe “§eSamaf
soBjutidpgnga IMAIUGEIAINGES” 1 USITYAEAMGIAIFY
pERUnER
Samamesd: MIFTULE _

yrasidnnuia: vainpmasidfepslivaiin iGedamud
o8 1 Uigagy isAmemiia 1 guEsansingd) Rugnafngih
yrioaming 1 selnighnmizrumBeidfisesaipy ciiwiag
inunAisdawniny? igmAsvwgansrsafinigniiuaisds
o “shgrmamigniunanmafimsm:? hinmisins faupteia
MIYANA{HIS UMM YA smm@sgsammimmqﬁgzsm:ss‘jw 1
mimamigaigisnmutelhmigets 1 sa:fnhmiguiandmmé
siAmaesEMANigagindds siwnt:Rgnasenigiaddsed
vpruepIApminads 1 migaiidnsionidsndqnai:pnwms
sfgusapmm i nsig(reiiimuselmagim: iiwignen
s@usdjiiim

hAthanush fdnfunwd “syudiasif)ady selhdama
mastamisrmwmiia 84 migadfsfamu(gitadunudis 4
sa:nusigmamsimasim:miia i§gmimnieginadsdia
Funwdfigasanitanionmeuesfnigia ru1 anitaiavsi)and
sRamauginantnigid sfiwanalimand vmsumueesand
HAGMAIGIE 1 MUAMWNSMIVMY HMWYRMARMAIDNWNG
Aunesdh “wia]aniyws Rrumesiiinys ¢8amaingia” mes
AmmamIv{usE)anisiame smatazslafmedaiselthms
saiRgajaisinvdandandyus 4



bb sdafdsg o/b (585 BOOO)

WSAYIGINE SAyS TEMEWAInTSMASsAaT s 1 Ayt
fgrmuBasgrunamimn tigiansmamidpdpealigdies 1 oa:
Aiauwmeisgpwiginaspnuiisimag 1 sasdaighiduma
wisningetan: oury/oe Bdjiany/nLg: 1 HIGANW BEATID
ﬁgpt’iﬁﬁﬁ‘nﬁ{g&rgﬂw&m’m&‘s’ggﬁiésm:msgﬁﬁrgm@ piibtsess
émﬁmmﬁméghm:ﬁ;:ﬁy;ﬂaﬁ 4 i

"wy

GEgsarunmyRyRInpunsIRYENnastelye imitunsuny
Amsguumeug stinss:Eni idrugnsimAsidfiagumhy
& -t
-]
SamAmasdo: MPFTUMUIE (MEFaFlagt)
g =4 < N

{avHEIMIEmMAA YA TMANASISURD Stiusdutn
ggrugasgugaigisintdim:matnginegia 1 adnvuseagians
mergmicsims  sasAthgngia  Salusgrropuice o
seunfiiscas(nd innsummesisimassgnidnignigy 1 ugtYn

v~ *> u u “u
maps : thms sydesmewnn oy hmighaiur selgmids
84 salphdmndat 1 FoRnuRANT miassRIAr ymIfRinsl 1 mA
ginfngitnBunwe “giudagimum:vnyheg)nse” ndathms
ySunuseldnidunust g sas QA sUitr g ig s A eef auisg
Basheins 1 sgagimaienlandpiims @djdanwe s
sfltsmssting AdAnaglye dipanigs didlinunnneuye
1 3 N '\l" &~ -\l") ~ N

PRI (BRI st $aggS srIGRRAY IR TR AIedliminaR A

\" (2] H M (2]
ASIMITING 4

3' ot

8 (S

susueSeel seifamedie:
Samfmesdn : mavAGL
8. Stunmasitashol
d. dmimigumusiRAvin ydiA(Me
A. sgmAsinfiandwidmaiamtaning



z’:gaz 3]+

Sememesio: MIFgLusH GrparmAeiBAnsiunAlisy
0. lenmwmitia
&. vsmmnigas
d. wfiigjenjajuinudmndanyws
SamAmnsdo: MITUMURGEHIGHFInEL)
m. m:ﬁmmnﬁmﬁ; 84 sEmyadsrdug
b. Sy sfiusyhdim:vmp ey
9. WA YIRNEUIH
ﬁlﬁﬁﬁmmfﬂﬁhfﬁﬁﬁmﬂm 1 ﬂﬁﬁﬁmﬁaﬁsmﬁjsmﬁm a4
ansfgnBme 1 midpdps|aimasGa 99mmasﬁmmﬁs°1mmﬁ
angiidinfisguathmigasd sdimwmamiyfidnginaieness
AN& ﬁ&m:ﬁ:mqmsm:mmmmﬁgaamﬁ;Lsmsqjm 1 snsfd
sm:msmst{; gpdanunssslanidumad m g8 grifanassiinigd
misssaas (dunsd o) nlfadibnsim (Hilnsgnigrirgitem:ms
FRUWIAUIVATEDEE 4
fasgminndivadmndadifim fimmwinndgsadng
ﬁ]ﬁﬁmsg‘lﬁHQEnﬁQﬁ&mmgﬁ§EfdﬁsLtﬂ 1 miingia 84 ﬁ'liﬁlﬁjﬁi
BatuasRndjasnwaiwiuifte 1 grivemuniimsiniios fans
selfsfedid sdufsdnspnmwumivaisey 4
migp:dpBmdgdugmimasanmagsl 1 gmEmaé m
sindnmes 4 svmamaﬁmmsiﬁbﬁem:mﬁs M GIHAUSNAGNAS
gunginangnglfm: 1 o mEsmaRafid RgimALRnsEg
mutsgbins§rudnneivmyw sdsjwnvataimatamipny
smﬁg Brgdiismanudanfu aiiwidupmesgnnrmesdo
HAIASTHRURALAT 1 QIRHAA(E Y MwataIamEA
Eaﬁs@:wﬁ;gﬁsﬁ! HAGI{YSAITYAS U UASE m 9grugia Wo%
denmetadnfins fdnsfnainfacdia



b6 daj@ing /b (5291 W000)

gigmasBaghia mugpigas:pnwslidamaAmadul

sHedagndnsimatnfasfrongmnni)angupumsia: 1 mAE m
grhamuingnaydunns upoungniasEepianiaiaanm s
npunysimAgid ot yRthywmmuing smasidnmamn
juiv 1 dunafévhgwdim:madianestim: Afejuaasgensd
mAgeuRUAIHAGTe Ditmissugtigideuniigl tigTalys
tMIgFugEMIig

SastamecinesCig:

fItMIE ﬁhﬁ'lﬁﬁlﬁ?ﬁﬁ%;’ltﬁ QﬁhﬁijﬁJﬁ
mﬁwﬁqliss.
7 misasEamERInutelys 1 tHeds

smﬁ:ﬁsnﬂsmﬁ 11K ssams‘sﬁmv
mss9 9 sﬁsmﬁnﬁ 3 sshuﬁ

gsIEm 1
® | mams ssldsnsvimnwidandmoiive
$ uigdufghainndngnale
igln 1
O | suimvesiEey An B4 fanipinsfionnes Gig

Bagiaighswiiaeg 1 sezthend
amArwggniasgt iddjiags
FPFURGHAIE

sislvaaHinunud $8SUNGIFFUGISIAUF RIS
© 5 g 719 ¢ URSAUANGE

-t

sdpase 1 dnfidansdantify
iBumssling ciiwhthye v
QFumLfFuiq_jFﬂ.ﬂﬁmhﬁﬁﬁ) gdry
q_jFuH‘JShG FITHAE




cign b

UALYYS

TA AU ATTIUMAE

Q|®

(waR{pita

ﬁﬁﬁﬁmssﬁ““ﬂmg:ﬁ&awa sesta

<
1

gruAliilaugnndgase 1 wRags

hésgmumindmigds AmIuna
-

® NeUEUNIMsANLY:

whipeudddaiamiminidans
phgmiuaIgs 1 sflAmndhh
ﬂmwwsﬁmms:g‘]mqﬁwmv
smwaﬁsh:ﬁsmmmmmw{pma
FumFQﬁFﬁFLﬁ]ﬁiﬁﬁlFLﬁjﬁ 1 g8h

uge sﬁﬁmsﬁsmm 9

© L FHER

msfg.t{pﬁmﬁgmmmsfs:umma:
0 1 gahBunwiidrududunw

sisgBdany 1 gEaasg

#iangudqis gigadondeelia

[al

i
s
tasusinsdgis 1 mAGbRhaany:

iiad s B ppnIgimng fum
uadEia 1 @ od:od)

sinitnegnianmith #ig siwdh srmsadd siuryiiees

a

a0

wesgRgiafginaammag

imnsmiasiiediamejpnescigs
9. sRuddniRpntimimy) A4 suigea: sgrrUREY
gismiBamuijauug enthimuyuniemaiasgigidaa
dafIvaIHA GHtRR] G108 amwswﬁﬁnﬁﬁhsﬁmﬁ

Bospm™ ¥




@0 sasdmg o/b (e WO0O)

W

sBrsbinssnns arwsgdga: (ymedn of:lam “mAjywHA
smasEgimamaiyl” ) 1 fEuneuth “snassme” Yigigd
AANARSIANGNAIINGS 1 GigiimAdaidmiumaue(gi
mafANAGNAING Grgiangiafiidaiifiansanigifimap
ARnARRSW y anidimsseanainned: hnedugussd
missteesrhg: 4 densmatngs ASA(ginaRnnAugEtn:

[nwmaRMI Rt
wpsfanfiaminaindiansdatuathugqniiniga: iqpsfand

w!mou o~
gpsalunas B8 chagmesepsisemiyenn 1 sBadacagn

demmihwpuniginigs saiaiwndngndAguias &k
ststase Ssgldem: FiansinheAmRcaTE 1
snUEASagRMAG M URRISghIg)R: (RgMeTR od:om
“SepBwyaldngAmnsAnUd” unfy 9:08 “MUEARNUTA
Sagune”) 4

egnuuRmiggaugsufaidem:gsdiuaigs: mIgMARU)AIHD

ﬁﬁasssﬁgaﬁumsmﬁssa simS (a3 gmnsGmImAs e
gwnsie G od:om 4 )
b BMAmme ANRAIE: MURMYSAINATOSHEGBATIN
sgjsm: saush (nimisdntmigissuniasiunvgipthena
Anes 4 dunsuoAmdmmspnusisun Bahdamme
mwiggnsnatana 1 Angigmamidaaa &4 mIusmem
ABRrTA 1 adjAndetmnadm:pnuunaiaiansmes
8 1 iEURURAETIER

asEsBRsGdinm:ant fAnmesgnuAgiAaTaoia:
ﬁﬁlﬁnﬁliiﬁﬁtﬁmﬁﬂawﬁﬁﬁQﬁ"]ﬁLﬁUG’I&ﬁiFﬂJ&BQJﬁ a4
gianignnn siwgngmiaiiueds iisdsgRatnmyna
aﬁsﬁﬁmﬁﬁﬂisq;assjﬁ ﬁssaﬁusssﬁsmmmﬂﬁsmﬁssm qa
gilimapiisngtas 4



920.

dsgz: mo

wuiRsiEmimusiidsnm:fne i2sshamn: dijaRned
sjanidinnausdgned ¢nguanidismaiaiimniigms
ggnigasigisusima 4

INPARAEREIMASeE SEOMAUMINTIEMINAINAS usd
e gmnafiatagamissinesd majrmmumavaiad
pAgIdImsmadanuwtiy: hamsiguausnmansss
sRugadidunmwdergsiimisaianan? suihdihdae
10y s msLﬁsuﬂﬁsuﬂamhﬁﬁﬁﬁhm:s s{pnestsgs 4

msasqacIsasIngsRicigs

ArgnAmasEsSsMurg)ins 1 digsAnigjamusinnmc)h
gafispmeavmaiivass] 84 anamnonm 1 miSlgas)
munbiasnsEnagwssnnd &8 misdnsiam fanugwsa
TNuAMaIGMatE: 4

H5g; :Efsmnﬁm.'ﬁﬁmm;ws $H sUMSISIAIGRIEIM 4 (AU
ﬁgﬁ{;mbﬁmﬁmsgmjsmg a4 srushigimestian 1 ik
s {gimaRnnfugSwgst{gimig e &b [§imiGws
wmigandimaniy 1 sfaiateausfigimisinca:daigins
Senmeesm: Sgsinmndiamng:ana(gimamigarisins

~3 W < - GI

YEFBARIARN:

NEEmERYMYAGESTRYsMmmEns v nlaau]j(nidai
mifia fRnnpuny sdpnmiammsnaiofsaiiadim:
s EASaf G A TAIUNES 1 MINNUNYYUIAY]EEES]H
sEujsBeutisimuidsi)a 84 smeBmé fanuthyruRavame

u ~ u (2 n

qjsﬁﬁmwrm 1

IN3-TH [ga‘xﬁ; Lﬁnwxqujmsmd:tn“ﬁf MutRIM GG

<

§15 4 vangjggulgaciidingums ihwsasiig

o~

“Qﬁwhsuﬂa Ssgzmmﬁsm:ﬁusﬁﬁsqj& 42114 nﬁsﬁﬁssﬂﬁ

o~ ]



ab saf@ng o/b ;an BO0O)

Enstippnwhqs Sepnigrradsqas]afinv)utiane
ifjagsms

MEERSmAIRINTmIgEaNaF 4 sans tuan. B (H.N. Righy
Bunesth “gims” Adstdnkeuiads 1 [wealaiinaniimes
nalpbuanqfuigi hmstpunsdunagiadys 4
insdrfnghwmnmiussas AmsuAtAmanaAnA Aglh A4
GEMBIURIYRALEIA 1

signnes 4 cheldasdonfalndipismsasae

misaga ISt AAg Aligd

mifmap fsRmwAmus 88 Alyrgjatigu,

migigaiinima | masdnnidyiou: Sadinfumtuwn

MICMAMEA psuBaNB N ShemAG:

ek (BlE]|W

midune antg #fians S8 poneef)ant

BRI F

1351131

BRODHENENS IS
Cormack 88 David s3fimimass§mathyese: fgimseglms
ﬁ,_;:ti'_;l (MARC Monarch Publication, 1989)
Huggett 84 Joyce s3fREEs: Miksey MifAv(al SamIngs
AneFMuIesim: (N. P.: Eagle, 1998)

BN Lingerfelter, Sherwood G §8& Marvin K. Mayers ﬁliﬁﬁg&ﬁ‘lﬁ

tugndidgs: AamagsinudmAgaRmInigs 1 (N. P, 1986)




